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Your Questions Answered

Please check here for new and updated answers to employee questions.  You can submit questions to Merger.Questions@L3t.com.

Benefits

 Does the conversion ratio of L3 stock to L3 Harris stock apply to shares held in the 401(k) plan, shares purchased via the Employee Stock
Purchase Plan and other forms of equity?

§ Yes, at the effective time of the merger, the conversion ratio (1.3 L3 Harris shares for every one L3 share), will apply to shares held in all financial
vehicles, including the 401(k) plan (the Master Savings Plan (MSP)) and shares purchased via the Employee Stock Purchase Plan (ESPP).

For details on the merger and the share conversion, we encourage you to review the Merger Proxy Statement and to visit the L3 Intranet Merger
Updates website.

 How will the merger affect tuition reimbursement following the merger close?

§ Tuition reimbursement will be a discussion point as part of the merger integration, however at this time, no decisions have been made.  We will
communicate any updates following the proposed merger.

Will there be changes to the L3 Master Savings Plan (MSP) and the ACSS 401(k) Plan?

§ Your 401(k) match and plan administration at Fidelity will remain in place through calendar year 2019.  As the integration process moves forward, we
will partner with Harris to determine how to harmonize 401(k) plans at the combined company, and will communicate with everyone at that time.

Will I be able to move my 401(k) plan balance to another qualified retirement account, such as an IRA, as a result of the proposed merger?

§ No.  Your 401(k) balance will continue to be governed by the terms and conditions of the plan.

Will there be any changes to my health plans benefits?

§ Until the merger closes, which is expected in mid-2019, your health plan and other benefits will generally remain the same, subject to routine updates
as part of our annual benefit review.

§ We are not planning any material changes to L3 employee health plan benefits at this time, and employees should continue to follow normal
enrollment procedures.

§ If there is migration to the other party’s plans after the merger closes, both L3 and Harris have generally agreed to give the other party’s employees
service credit for eligibility, vesting and accrual purposes (except for benefit accruals under pension plans).
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With the larger employee base, do you expect the merger to reduce the cost of benefits to employees?

§ As the integration process moves forward, we will assess whether cost saving opportunities exist. Some benefits, such as healthcare and pharmacy
expenses, are already largely self-insured by L3 and Harris—our companies pay for the full costs of the programs themselves, supplemented with
employee premiums, co-payments and co-insurance – with costs primarily dictated by employee utilization. Other benefits, such as disability, life and
accident coverage, and voluntary benefits (identify theft protection, group legal plan, hospital indemnity insurance, etc.) are provided by third parties
and may be more efficiently purchased by the larger combined company.

Can you explain the impact to the L3 401(k) savings plans with the 1.3 share distribution of Harris stock per owned L3 stock?

§ Once the transaction closes, the balances held in the L3 Stock Fund in the L3 Master Savings Plan (MSP) and the ACSS 401(k) savings plan will
convert to the new L3 Harris Technologies Stock Fund. The conversion ratio will be 1.3 shares of L3 Harris stock for every one share of L3 stock.

§ It is important to note that while the conversion ratio will be the same, the L3 Stock Fund in the 401(k) savings plans is currently recorded as units,
not shares of L3 Stock.

§ A prospectus for the new L3 Harris Stock Fund will be distributed to all MSP and ACSS 401(k) plan participants as soon as administratively possible
following the anticipated closing of the merger in mid-2019.

What effect will the merger have on the L3 pension plan for eligible participants?

§ Earlier this year, a communication was distributed to employees participating in a non-bargained L3 sponsored pension plan.  These changes will
continue as planned.

§ Participation in the L3 sponsored pension plan for bargained employees will continue according to the terms of the Collective Bargaining Agreement.

§ At this point in time, there has been no discussion to further amend or freeze future benefit accruals in the non-bargained pension plans.

What will be the vacation policy at L3 Harris post-merger?

§ Much like L3, Harris presently maintains a traditional, service-based personal time off (PTO) policy for non-exempt employees, and a discretionary
PTO policy for exempt employees, subject to management discretion above certain thresholds.

As to the going-forward vacation policy for the combined company, the integration team is working hard on assessing future benefits ― including
vacation policies ― and no decisions have been made yet.  However, for planning purposes, you should be aware of the following:  There will be no
changes during 2019 to the current L3 vacation policy, and any future changes, if any, will not become effective until 2020.

What will happen at closing to my accrued/unused L3 vacation (“Accrued Vacation”)?

§ Assuming the merger closes prior to December 31, 2019, nothing will happen to L3 employees’ Accrued Vacation, as the L3 vacation policy will
continue to be in effect through 2019.  At such time as the combined company implements any changes to the vacation policy, decisions will be made
regarding Accrued Vacation and you will be notified sufficiently in advance to plan accordingly.
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Compensation & Incentives

What impact will the merger have on the annual merit increase and FY2018 bonus programs?

§ Both L3 Technologies and Harris Corporation will operate as separate entities until the close of the proposed merger. We’ll continue with our same
annual compensation processes, with FY2019 salary increases and FY2018 bonuses being communicated in February and March.

What impact will the merger have on FY2019 bonus programs?

§ We will explore post-merger harmonization opportunities as part of the integration process. This includes the optimal approach for FY2019 bonuses
for the portion of the year prior to the merger (from January 2019 until the merger close, which is expected to be in mid-2019). Details will be
provided as decisions are made.

Are changes being made to the L3 Employee Stock Purchase Plan (ESPP) as a result of the proposed merger?

§ Per the merger agreement, the July-to-December 2018 purchase period is your final opportunity to participate in the L3 ESPP.  If you do not want
shares purchased on your behalf at the end of the current purchase period, you will need to withdraw from the plan no later than Monday, December
17, 2018.  To do so, go to your account on www.NetBenefits.com or call a Fidelity Representative at 1-800-354-7125.

Will an employee stock purchase plan be offered to employees after the merger?

§ Whether a replacement stock purchase plan will be offered to employees following the proposed merger will be determined during the pre-close
merger integration planning.

What happens to L3 Shares acquired through the ESPP when we merge?

§ Once the proposed merger closes, L3 shares will convert to the new L3 Harris Technologies shares based on a conversion ratio of 1.3 shares of L3
Harris stock for every one share of L3 stock.

What impact will the merger have on my compensation?

§ Both businesses will continue to operate as separate entities until the close of the transaction and your compensation and benefits will generally
remain the same other than normal changes as part of our annual open enrollment and annual merit cycle.  The integration team will examine various
disparate benefit programs and make recommendations on opportunities to ensure employees continue to have competitive salaries and high-quality
benefits. We are committed to communicating in a timely and transparent manner as we move forward and decisions are made.

Will severance be offered for employees who are impacted by the proposed merger?

§ As of now, no decisions have been made, and both businesses will continue to operate as separate entities until the transaction closes.

§ Both L3 and Harris currently maintain severance policies and plans for eligible employees and we will partner with Harris on this in the weeks ahead
as part of integration planning.

§ We will provide additional details regarding severance eligibility and terms as available.
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Integration Planning

 Can I do something now to help prepare for our merger?

§ We need to execute our daily responsibilities to the best of our abilities – our customers depend on our dedicated efforts.  The best way to prepare for
the merger is to remain knowledgeable by reading the weekly integration status messages.

 When will our combined branding be unveiled?

§ We have engaged an external agency to help develop our new L3 Harris Technologies company brand, which will reflect our goal of creating a new
company with the balance of size and agility that can transform the industry based on our legacy strengths and a culture of respect, ethics and
integrity. Timing and plans to update our branding for such elements as signage, advertisement, recruitment and the website will be shared after the
merger closing date.

 When will we find out more about integration plans, such as a combined intranet, newly-branded company badges, email addresses and
business cards?

§ As we get closer to the merger date, the Integration Management Office (IMO) will share details on all post-merger plans.

 Is there any scenario in which I can connect with employees at Harris?

§ No.  Outside of the approved merger integration conversations handled through the Integration Management Office (IMO), both companies must
follow rigorous protocols and continue to act as separate and independent companies until the merger close.   For guidance, please review and follow
the Employee Dos and Don’ts – Merger Guidelines on the L3 Intranet.

If the merger is approved, what will the organizational structure of the combined enterprise look like?

§ It is too soon to say exactly how the combined company will be organized, but the L3-Harris Integration Management Office (IMO) is working on
this.  We will communicate with employees as soon as we have more to share.

Will we combine L3 and Harris facilities in similar locations?

§ L3 and Harris have some facilities that are close to each other, and the integration process will include an assessment of opportunities to co-locate
employees where appropriate.

Will 9/80 work schedules remain in place at locations that have them now?

§ While it is too early to know, we do not anticipate that current work schedules will materially change.  However, we will consider business needs, for
example with co-located facilities.  If any changes are made, we will notify employees in advance.

Will L3 and Harris harmonize systems and processes?

§ Both companies share a philosophy of reducing complexity as well as simplifying and harmonizing systems and processes.  We are early in the
planning process and will communicate with everyone as decisions are made.

 4
 



Will there be any changes to our IT or HR systems, workflow tools, etc.?

§ It is too soon to know what changes may occur as a result of the harmonization of our IT or HR systems and processes.

Will there be restructuring resulting in job losses?

§ Our Merger of Equals with Harris is a highly-complementary strategic fit with very little program overlap.  Synergies are likely to be concentrated in
the supply chain (direct and indirect spend), systems (harmonization and rationalization), benefit vendor consolidation and possible insurance cost
reductions due to scale.  There may be restructuring resulting from the consolidation into one operating model, but we are still at the early stages of
planning and these actions will take place over time.

What will the integration entail?

§ Chris and Bill will co-head the integration planning process to bring together the best people, capabilities and technologies.

§ We will be communicating with everyone in the coming weeks and months as the integration planning process moves forward.

§ For legal reasons, we must all be careful not to discuss private or sensitive information with Harris employees during the integration period unless
directed to do so.

§ If you have questions about our company policy for interacting with Harris employees during the integration planning process, please refer to the
Employee Protocols & Guidelines checklist available on the L3 Intranet.

Will there be a reduction in force or facilities consolidation?

§ As of now, no decisions have been made and both businesses will continue to operate as separate entities until the close of the transaction.

§ As part of the integration review process, we will examine the employee workforce and facilities of both companies to determine where it may be
appropriate to consolidate operations.

§ We are committed to communicating in a timely and transparent manner as we move forward and decisions are made.

What changes should we expect?  When will we know more?

§ Over the coming weeks and months as decisions are made, we will communicate openly and transparently along the way.

§ For now, we should all remain focused on our day-to-day responsibilities and delivering high quality products and services to customers.

My Role

 How will the closing of the merger affect my job as an engineer on a daily basis?

There will be very little change in how the engineering workforce conducts their daily functions immediately following the merger close.
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 What is happening to the engineering improvement initiatives in light of the merger?

Until closing, both organizations will continue to operate as individual companies.  Leadership will notify you if there are any changes to improvement
initiatives.

 If an L3 employee wants to move over to Harris, is it a transfer or completely separate application process?

§ L3 and Harris remain separate, independent companies, and there are no restrictions on applying for positions with other companies, including Harris. 
If you accept employment with Harris prior to the proposed merger, it will be considered a termination with L3 and a new hire at Harris.

Can I begin applying for Harris jobs now?  Are there any hiring restrictions between now and close?

§ L3 and Harris remain separate, independent companies, and there are no restrictions on you applying for positions with other companies, including
Harris, at any time.

§ Once the proposed merger closes, we expect that the larger combined company will offer even more opportunities for career development.

Does the pending merger prevent me from applying for open internal positions at L3?

§ No.  It is business as usual.

Does this merger prevent us from filling open positions we currently have posted at L3?

§ No.  It is business as usual.

Once the merger is complete, can I transfer to one of Harris’s facilities?

§ It is too soon to answer this question, but we expect that the larger combined company will offer even more opportunities for career development.  If
you are interested in transferring to a new role or location, you can speak with your manager or HR Business Partner after the close of the transaction.

I am currently employed by L3 but was formerly employed by Harris.  Following the proposed merger closing, will my former Harris service be
counted as service?

§ Service recognition is one of the many integration-related items that will require careful thought.  We do not have answers just yet, but will share more
information on this and other integration considerations as soon as possible.

Merger of Strengths

Who is Harris?

§ Harris is a leading technology innovator, solving customers’ toughest mission-critical challenges by providing solutions that connect, inform and
protect.

§ Harris has a reputation for quality and integrity, and shares our dedication to innovation.  L3 and Harris’ vision, mission and values are closely
aligned.

§ The company is headquartered in Melbourne, Florida and has approximately 17,000 employees operating across three business segments:
Communication Systems, Electronic Systems, and Space & Intelligence Systems.
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Why are we merging with Harris Corporation?

§ We are merging with Harris because we believe, and the Board agrees, this is in the best interests of our employees, customers and our shareholders.

§ The combination of L3 and Harris will create the non-traditional 6th Prime that we have been working towards and our customers have been waiting
for.

§ As a result of the merger, we will greatly accelerate our growth strategy and diversify our capabilities.

§ The combined company will have increased scale, while remaining agile, innovative and mission-focused.

§ Together we will have over $16 billion in revenue, approximately 48,000 employees and will serve more than 100 countries worldwide.

Who will lead the combined company?

§ We have taken a very deliberate and thoughtful approach to succession planning.

§ Bill Brown, the current President and CEO at Harris, will serve as CEO of the combined company for the first two years after the deal closes, during
which time Chris will serve as President and Chief Operating Officer.

§ After the first two years, Chris Kubasik will become President and CEO.

§ The company’s 12-member board of directors will be comprised of six representatives from each company’s current board.

What will the combined company be called, and where will it be headquartered?

§ Our new company will be named L3 Harris Technologies, Inc., and will be a true partnership of two well-respected, technologically advanced and
highly innovative organizations.

§ The company will be headquartered in Melbourne, Florida.

When will the merger be completed?

§ The transaction is expected to close in mid-2019. L3 and Harris will continue to operate as separate companies until the merger closes.

§ During this time, it is critical that we all stay focused on our day-to-day responsibilities and serving our customers.

What does the Merger of Equals mean for employees?

§ This is an exciting opportunity for employees to become part of a larger, more diversified global technology company serving the defense and
commercial aerospace markets.

§ The new company will maintain L3’s entrepreneurial spirit with stronger capabilities and broader scale.

§ L3 employees will be part of an even stronger, healthier company with the enhanced resources to support next-gen R&D and better serve our
customers.

§ Our highly-engaged workforces are critical to the success of L3 and Harris, and will be the foundation of our long-term success as a combined
company.
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What should employees be doing?

§ For now, nothing will change.

§ We encourage all employees to remain focused on delivering the highest quality products and services our customers have come to expect.

What is the preliminary joint proxy statement/prospectus filed by Harris Corporation, and why is it important to me?

§ As you know, on October 12, 2018, L3 and Harris entered into merger agreement, pursuant to which L3 and Harris have agreed, upon the terms and
subject to the conditions set forth in the merger agreement, to effect an all-stock, merger of equals combination of their respective businesses.   In
order to complete the merger, among other things, L3 stockholders must adopt the merger agreement in accordance with Delaware General
Corporation Law, and Harris stockholders must approve the issuance of shares of Harris common stock to L3 stockholders pursuant to the merger
agreement, and must adopt proposed amendments to certain provisions of Harris’ certificate of incorporation.  A description of these and other related
matters is included in a preliminary joint proxy statement/prospectus, which was filed on December 14, 2018, with the U.S. Securities and Exchange
Commission (the “SEC”) by Harris Corporation.

§ You are urged to read the joint proxy statement/prospectus regarding the merger and any other relevant documents filed with the SEC, as well as any
amendments or supplements to those documents, because they will contain important information about the proposed transaction. A free copy of the
joint proxy statement/prospectus, as well as other filings containing information about L3 and Harris, may be obtained at the SEC’s Internet site
(http://www.sec.gov). You will also be able to obtain these documents, free of charge, from L3 by accessing L3’s website at https://www.l3t.com/ or
from Harris by accessing Harris’ website at https://www.harris.com/.

Questions

Where can I ask additional questions?

§ Please email questions to merger.questions@l3t.com and we will continue to update this FAQ document to keep employees current on new
developments.

What should I do if I am contacted by the media or other parties?

§ Please direct any media inquiries to Jennifer Barton Jennifer.Barton@l3t.com and investor inquiries to John Kim John.Kim@l3t.com.

How should I respond to questions from suppliers, candidates or trade show participants?

§ Follow the guidelines on these Speaking Points [LINK] when communicating about the merger.

What should I share about the merger with external parties, including trade show participants, suppliers, candidates and college students who have
accepted an offer for positions that begin at a later date?

§ Please review the Speaking Points for Suppliers, Candidates and Trade Shows on the L3 Intranet.
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Where can I find more information about the merger?

§ In addition to the resources we continuously update in the Merger section of the L3 Intranet, you’re encouraged to check www.L3T.com for the latest
news and Webcasts.

§ We have created a transaction microsite to provide additional details and we encourage you to visit the Merger Transaction Website.

§ We will keep you informed and provide relevant updates on the L3 Intranet and microsite as developments occur.
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IMPORTANT ADDITIONAL INFORMATION AND WHERE TO FIND IT

This communication does not constitute an offer to sell or the solicitation of an offer to buy any securities or a solicitation of any vote or approval, nor shall
there be any sale of securities in any jurisdiction in which such offer, solicitation or sale would be unlawful prior to registration or qualification under the
securities laws of such jurisdiction.

This communication is being made in respect of the proposed merger transaction between L3 Technologies, Inc. (“L3”) and Harris Corporation (“Harris”).  In
connection with the proposed merger, Harris filed with the U.S. Securities and Exchange Commission (the “SEC”) a Registration Statement on Form S-4 on
December 14, 2018 that includes a preliminary Joint Proxy Statement of L3 and Harris and a preliminary Prospectus of Harris, as well as other relevant
documents regarding the proposed transaction.  The Registration Statement has not yet become effective.  A definitive Joint Proxy Statement/Prospectus will
be sent to L3 stockholders and Harris stockholders.  This communication is not a substitute for the Registration Statement, the Joint Proxy
Statement/Prospectus or any other document that either or both of L3 or Harris or any of their respective affiliates may file with the SEC or make available to
their respective stockholders.  INVESTORS ARE URGED TO READ THE REGISTRATION STATEMENT, THE PRELIMINARY JOINT PROXY
STATEMENT/PROSPECTUS AND THE DEFINITIVE VERSIONS THEREOF REGARDING THE MERGER AND ANY OTHER RELEVANT
DOCUMENTS FILED OR TO BE FILED WITH THE SEC CAREFULLY, AS WELL AS ANY AMENDMENTS OR SUPPLEMENTS TO THOSE
DOCUMENTS, BECAUSE THEY CONTAIN OR WILL CONTAIN IMPORTANT INFORMATION ABOUT THE PROPOSED TRANSACTION.

A free copy of the preliminary Joint Proxy Statement/Prospectus, as well as other filings containing information about L3 and Harris, may be obtained at the
SEC’s Internet site (http://www.sec.gov).  You will also be able to obtain these documents, free of charge, from L3 by accessing L3’s website at
https://www.l3t.com/ or from Harris by accessing Harris’ website at https://www.harris.com/.

L3 and Harris and certain of their respective directors and executive officers may be deemed to be participants in the solicitation of proxies from L3
stockholders and Harris stockholders in respect of the proposed transaction.  Information regarding L3’s directors and executive officers is contained in L3’s
Annual Report on Form 10-K for the year ended December 31, 2017 and its Proxy Statement on Schedule 14A, dated March 26, 2018, which are filed with
the SEC.  Information regarding Harris’ directors and executive officers is contained in Harris’ Annual Report on Form 10-K for the year ended June 29,
2018 and its Proxy Statement on Schedule 14A, dated September 6, 2018, which are filed with the SEC.  Additional information regarding the interests of
those participants and other persons who may be deemed participants in the transaction may be obtained by reading the preliminary Joint Proxy
Statement/Prospectus regarding the proposed merger.  Free copies of this document may be obtained as described in the preceding paragraph.

FORWARD-LOOKING STATEMENTS

Certain of the matters discussed in this communication are forward-looking statements within the meaning of the Private Securities Litigation Reform Act of
1995.  All statements other than historical facts may be forward-looking statements; words such as “may,” “will,” “should,” “likely,” “projects,” “financial
guidance,” “expects,” “anticipates,” “intends,” “plans,” “believes,” “estimates,” and similar expressions are used to identify forward-looking statements.  L3
and Harris caution investors that these statements are subject to risks and uncertainties, many of which are difficult to predict and generally beyond L3’s and
Harris’ control, that could cause actual results to differ materially from those expressed in, or implied or projected by, the forward-looking information and
statements.  In addition to factors previously disclosed in L3’s and Harris’ reports filed with the SEC and those identified elsewhere in this communication,
the following factors, among others, could cause actual results to differ materially from forward-looking statements or historical performance:  the occurrence
of any event, change or other circumstances that could give rise to the right of one or both of L3 and Harris to terminate the definitive merger agreement
between L3 and Harris; the outcome of any legal proceedings that may be instituted against L3, Harris or their respective directors; the risk that the
stockholder approvals of L3 or Harris may not be obtained on the expected schedule or at all; the ability to obtain regulatory approvals and satisfy other
closing conditions to the merger in a timely manner or at all, including the risk that regulatory approvals required for the merger are not obtained or are
obtained subject to conditions that are not anticipated; delay in closing the merger; difficulties and delays in integrating the L3 and Harris businesses or fully
realizing anticipated cost savings and other benefits; business disruptions from the proposed merger that may harm L3’s or Harris’ businesses, including
current plans and operations; any announcement relating to the proposed transaction could have adverse effects on the ability of L3 or Harris to retain and hire
key personnel or maintain relationships with suppliers and customers, including the U.S. government and other governments, or on L3’s or Harris’ operating
results and businesses generally; the risk that the announcement of the proposed transaction could have adverse effects on the market price of the common
stock of either or both of L3’s and Harris’ common stock and the uncertainty as to the long-term value of the common stock of the combined company
following the merger; certain restrictions during the pendency of the merger that may impact L3’s or Harris’ ability to pursue certain business opportunities or
strategic transactions; the business, economic and political conditions in the markets in which L3 and Harris operate; and events beyond L3’s and Harris’
control, such as acts of terrorism.
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These forward-looking statements speak only as of the date of this communication or as of the date they were made, and neither L3 nor Harris undertakes any
obligation to update forward-looking statements.  For a more detailed discussion of these factors, also see the information under the captions “Cautionary
Statement Regarding Forward-Looking Statements” and “Risk Factors” in L3’s and Harris’ Preliminary Joint Proxy Statement/Prospectus that forms part of
the Registration Statement on Form S-4 filed by Harris and the captions “Risk Factors” and “Management’s Discussion and Analysis of Financial Condition
and Results of Operations” in L3’s and Harris’ most recent reports on Form 10-K for the years ended December 31, 2017 and June 29, 2018, respectively, and
any material updates to these factors contained in any of L3’s and Harris’ subsequent and future filings.

As for the forward-looking statements that relate to future financial results and other projections, actual results will be different due to the inherent
uncertainties of estimates, forecasts and projections and may be better or worse than projected and such differences could be material.  Annualized, pro forma,
projected and estimated numbers are used for illustrative purpose only, are not forecasts and may not reflect actual results.  Given these uncertainties, you
should not place any reliance on these forward-looking statements.
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